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AWARDED CONTRACT: VIRGINIA BEACH FOG INSPECTION PROGRAM

By Deborah Painter

FOG stands for Fats, Oils and Grease, and it can literally be a very sticky and messy problem for municipali-
ties, as well as a very expensive one. Built up grease from the use and preparation of dairy products, salad dressings,

and fried foods is a leading cause of sewer backups and sanitary overflows. In February of 2009 the Virginia Beach

City Council approved an ordinance to amend the City Code for Sewers and

Sewage Disposal to include that made it illegal for food service establish-

ments (FSESs) to discharge into the sewer system any waste that would in-

terfere with its operation. To answer this problem, the City began a FOG

inspection program that will focus

grease control device use and maintenance. REMSA has been contracted by

the City of Virginia Beach to run the FOG inspection program. Initially, as

required by ordinance, a onetime only pre -inspection will be scheduled by REMSA for each food service establishment

to be sure everyone is registered and all the infosmatton

intent is to be sure all the establishments are educated

handling of FOG. After the pre -inspection, each FSE will be inspected annually for compliance.

Virginia Beach is the first city in Virginia to have a FOG Program under an Order of

Consent with the state Department of Environmental Quality. There are roughly

4 1,300 FSEs in Virginia Beach, and until now, the only requirement they have had

was to have their grease control devices registered. But by this fall the FOG Inspec-

tion Program will be in full swing.
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New HR & Benefits Coordinator

Kathy Dini

REMSA, Inc. would like to welcome the
newest member of our corporate staff,
Kat hy Dini!! Kat hy

Human Resources and Benefits Coordina-
tor on January 19,

ing to wonder how we ever got along with-
out her. We recently had a Q&A session
with Kathy so you can get to know her, too.

Where are you from originally?
I dm from Pittsburgh,

What s your
| have an
from Barnes Business College, and an ac-
cumulation of credits in Psychology from
Westmoreland County Community College
and Seton Hill College, PA.

What are some other places you have
worked, and in what capacity?
| was the Operations Coordinator for LG
Realty, Inc. a retaillcommercial manage-
ment company at their Penn Center East
Pittsburgh, PA location.

| was also a Buyer/Production Sched-
uler for Sony Chemicals Corporation of

Kathy Dini

America in Mt. Pleasant, PA for their
Trans Thermal Ribbon, DVD and CD lac-

s duex rlinee Idternal SAUdIBE &l DEF0H/2001

Quality Systems and I1SO 14000 Environ-

2 tnénfal, MaragethenwSysiems ensom@Easst -

ing all Mt. Pleasant divisions within the
scope of ISO requirements.

At HB Maynard and Company | cre-
ated, revised, and published time manage-
ment reports for consultants on their time
Judyfindgigs] vani a.

And at Westinghouse Nuclear Simula-

educat i o ntarlDivisiandnkRittsborghn BA?I provided
Associ atebd

sudmibDigrgtivee supportn to Bnogmeers eirs s
Research and Development.

Please give us a brief description of
your duties at REMSA as the Human
Resources and Benefits Coordinator:

| administer REMSAGSs
and interface with both vendors and em-
ployees; maintain employee personnel
files; research and catalog current and
potential recruiting resources; assist HR
Manager LeShan Witherspoon with
screening resumes and new employees;
update and distribute REMSA personnel
documents; assist with maintaining the
database of current and prospective con-
tacts and other sensitive information.

Are there human resources and/or
benefit issues that our employees
should contact you directly about?

They can contact me directly for any ques-
tions or changes that relate to their per-
sonnel file regarding contact or emergency
contact, W46 s, etc.,
changing events regarding their Health,
Dental, Life, Short and Long Term Insur-
ance.

Why do you think you will enjoy work-

ing for REMSA? What makes you a
good fit here?

| am a good fit for REMSA due to my pre-
vious experience as a Human Resource

Continued on Page 3
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REMSA @ Work

Congratulations to Steve Link,
REMSA Project Manager for the Fisheries Statistics Office,

on his selection as Team Member of the Year for NERO.
Thanks for your outstanding work this past year!

Elizabeth Kordowski showing off
whole skate samples
in Fall River, MA

Kathy Dini continued from page 2

Administrator and my versatile background working with progressive
consultants and engineers. | am a big advocate for professionalism,
multi -tasking, and a team player. | enjoy the opportunity to be able to
work for an environmentally friendly company such as REMSA, a com-
pany that cares about the environment and the survival of our future.

What do you |Iike to do when youdr g
| have three adult children in Pittsburgh, PA and two Norwegian For-

est cats. | like riding motorcycles and going to the beach or camping on
weekends.

Welcome, Kathy Dini! Kathy can be reached at  kdini@remsainc.com
and 757-722-0113 ext. 26.

Casey Macisso, holding a large cod
while sampling at the
Portland Fish E

Alissa Wilson at Viking Village
taking a scallop sample



